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https://hr.research.wvu.edu/files/d/7a2cd0b1-70fd-4f38-b4fe-f141dcf81d0f/wvurc-approval-and-disclosure-form-9-16-19.pdf
https://hr.research.wvu.edu/files/d/213e48ce-8b00-451f-9efb-4d70963acc03/wvurc-outside-arrangement-annual-disclosure-9-16-19.pdf
https://hr.research.wvu.edu/files/d/213e48ce-8b00-451f-9efb-4d70963acc03/wvurc-outside-arrangement-annual-disclosure-9-16-19.pdf
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Medical leaves can be taken due to an employee’s own serious health condition or for a member of the 
immediate family who is ill, injured, or in need of medical attention.   Immediate Family Member is 
defined as a parent, spouse, or child.  Medical leaves are normally for the period of the restriction.  A 
medical leave of absence may not exceed six months.  Before beginning an unpaid medical leave, you 
must first use any available accrued paid time off. Benefit accruals, such as PTO or holiday benefits, 
will be suspended when you are taken off payroll, and will resume when you return to active 
employment. 
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WVURC shall comply with the provisions of the federal Family Medical Leave Act, which provisions 

shall run concurrently with any other applicable leave programs.  

Family medical leave is paid or unpaid depending on PTO balance and disability benefit 

income.   
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